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NS - Mo / MAUZ} HIQE|H XIXEYE 7

o] Ut} AlgAoZE= AAHA AF(Sousa &
Neves, 2021; Vandevala et al, 2017), =%
(Dunn & Sensky, 2018; Perko et al., 2014), 3]
8-S (Pingel et al, 2019) T F/HN7IE AL
= st 22 g s AAA vt
HEAAEA 885 F7NWZhang et al., 2021), A5
WS A SKKarabati et al, 2019) & A¥FA o
24HQ GPe FE A0 et 9
o), o)z A% 27 Aol thF 24
Fo 7 o]ojd 4= tiCalderwood & Ackerman,
2011; Minnen et al,, 2021). A7) AFEL o
o W ke /3 A el whEkA
ol M FFE 713 F AFS 1Y
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Ao 2 HRIT} Cropley 52016y
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.q
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32 827 BY HAAE 2AH QY
S "E = AThGreene et al, 2008; Mieth et
al,, 2021). HE A Aol F3H3 ZA) 3
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g7 & Zlo] susiAY A4 ARE

==

NEHYS 2hof 2A oM

2 B g0l ofmatel HHAME|Yeel ZEE oi7f=dt

oA Sshe o] Fag AR o[} Hast
7] &K Cropley et al., 2016; Singh et al,
2024). whebA o #HH WET} gopxd 5
Folut AEo HlEHAE AR dAEA|
gan 0 A% B3 2AM BRUe
FEYAA A # Jon, ARHow v
#9142 24350 Fohd 4 ok

ohed U B WEE Ao G5 Tl
Sk A4 A BEHT & At )
294 A4 PEe BAHOD 2Ao o
55 JHTEtE B bl o]FoAY] o
o, A= AR o] HE Aol

Q1A FEZ3Kcognitive dissonance)S AT
ATKFestinger, 1957). A&HQ A4¥ #AA
olglgt delst Hge sk, A
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35 FEstHEEE 5, 2013), =94
o] E(moral disengagement) NAE 53 &elst
£ =X 3K Bandura, 1999). A2Z o072 JF
of tha kel Azte vaeH A5l o
@ vl AnE oksAz T, 249 ol
B B ok Wadd ABL HUsAY
Feale A4 BS 29+ A oleld
Helsh e vgeld Bsol g Mg
= AN, Yot AR AdRelA HlE
94 d5& ET 715A4ES =AUt Bandura

et al., 1996).
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AHAYH g 7Rt ARlelA 4 3
AYo] EFST HliEe] o= Ax FEH=

£ U3t Hofstede, 1980). BEAY = =
AW gAEd ol eE 22 23 A
T2 T 9% A= T8
O]CHNewman & Nollen, 1996). &
& 7 Z2FAAE FALEC]l A9F
gos Adzstd, gzt o ¢ E
Hfsha lnkar Qd4jshs &l Stk oY
w34 EAo= Qg s
AE 7HAH, FALE A 2HolA
=2 FAAE HATKBrockner et al, 2001;
Hofstede, 2001; Khatri, 2009). ¥+ dHAZ 7}
W 22 FAAES dYo] FfrEofok
dopal Bom, oabad Ao HoAE A
SRtk E=3 ol52 A BT dEol

gsl B A3Hoz BAS AL )
o]
)

roox o

2009; Liu, 1999).

T8y Y% 22 YdAME oeFst 731
hl ’
A2 8o AsoE AU TR
o]l GltkEarley & Gibson, 1998). ©]ol| w2}
Kitkman 5(2009)2 ‘@& A2 4d 3K power distanc
e orientation) & AASIE =, AE AT A&
& R oA HEe EHSS drly
148 F J=AE Yudth HdFse} A=
o= =3 JR1EY dAgAZdTFS =3
W 7iQES oldshs v F8d wdolet
i skt

AHAYR TS F2 24 53} Hlo=EH
A% o] Skth Sue-Chan®t Ong(2002)& P&
AYAYAEEFS 717 Aol ddoz
47 AT T PA A E2 HAHE UEd
o g3ty B gtel 2R 02ne A"A

2 22 = FAlgE31
WAZE ZAstEva BT Fath 5(2007)2 Al
Zke] A A

| A A A(Lin ec al,, 2013), X8
I AP A bR 2 BANNA =2 A

| 238 Agd s FH7IH
(Kim & Moon, 2019), BYAEEEF| =
IMX7} A=Yl vAlE AA a3e 7S
Al, olFolrel A= FAH e oFstA

=

2 4 JOT(Li et al, 2023; Thau et al,
2015), 7Rl FEE A ET DA =
ANE oldsty] 3l vlged W2APFS
B 7hsAe] HolkIth AAE, Khati2009)
= dEAYTo] =2 HAEo] vEYd
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NS - E2d /7 MYUD HIR2H AXXAS Ztof AN Y 2 HtFo| Dz alet B2t ZEE Dj7f=at
A9 AU Aol Aot A ¥ AT
O™ TianF} Peterson (2016)S HHATAISE
o] 814 g AFoA 2F olods s B AFE 28Rl HAEERA HAE T8 A
&R A4e WL 7FsAS I AlERIT 37k S dde] lal
Busideh =g, AYAYAEFS JiQle] 4 AR 3 1Y B3-S FUIEIAeH o7
At 2Zle] AE 83t oo &8ty o AR SHEHT F 30089 FIEA HolE
= A% AR or dddn o2d 54 7} BHHUT 4 ABeod-sothol s
& WRel e U Abae] B AAETHE, Al BEIEE A RYEJeH 1

oj2]g Atavb AAl YFo g olojA &= H
AolA B F 9d&S FTHCropley & Zijlstra,
2011; Khatri, 2009; Tian & Peterson, 2016). W=}
A B e dAgAgAdEe] vt Hgg
A x4 F 1o BAE Zstial o4

Stk Wed B ATt thes ge

ur

o]
]

Lo

AFFATH EHJoZE ¥ 1=
371 30810%), FEd EHol s1H17%),
dukt) e £ 1907 (63.3%), Y ol 29
5(9.7%)°] 3 2. AHE 1007(33.3%),
els 62920.7%), 28 4678(15.3%), T
ZE 4078(13.3%),

L O
Hge

BAF o] 529%(17.3%)°]

Fpol EEHQT, oAk,

3 AEAYATE U B el v SFET
294 AxAYFe] BAE 24T Aolth

297}

M 4 Aol U WA WEE B3l 0 AALS ZH5] Ash Hochwareer S007)
#24 AzAYFo) PGP DHA o] AU HEE WSl  grlo S
e 248 WAZIL erd o) Likeere 58 HE1=48 124 g}, s=ul$

agthz 2Asdt Bael ozt el
AR W AR T AP volA] Fol
T sk, el AE Fe Ad ¥l A
0B s YR 93 nA 5
EERERES
o T gz //////
nzte Moy CERERIELLE
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o] Qt} E AFo|A 2] Cronbach’s av= .827
o]t

SR
d FH WSS Cropley?} Zijlstra(2011)0] 7Y
ol o #d Wb A E A (Work-Related Rumina

tion Questionnaire, WRRQ)% ko3 9} 715 W2
019)°] F=ol2 B}F3eE A =S ARSI
o] Ar= AMZ W FAIEE <, &
2 FAH oy, # A7 AYATE
HHEro 2(Am A, ST, 2024; A 5, 202
1; Pauli et al, 2023) ¥H5 AAH w3 sl';rf%},
TANE 32 TS F 1083 Likert 5
A= =9 284 Fo}, s=w¢ 1%
thaz A8t 28 239 d== o7t
Azl A3 HAE FAE AFst 114"
ok, us o7k ARl o B ZA O tig
A te Feth Fol Aok & AFolA
9] Cronbach’s a= .905°] T

e 5-2 Umphress 5(2010)°]
i 7R3 A4 o180 =
HOFE NEF HATE AT AEE ¥
&84 x4 JFAEF FF 459, Pled
A Rz YRAFE g5 sEFoE FAEENU
o Likert 58 HE(1=%3 184 ¢t} 5=
- 2¥the S48t A &3 d=
= At E=Fol E‘rﬂd, v Akl el
g A}*‘ < A 2L = Ak, “FAL
o o] "o, Urh HhgrAskA] e W
Aes MM QFE ST 5 Utk Fol 3
o}

- H AT A9 Cronbach’s a& .869°| AT}

HHAGL Y

BEAAYAEFE  Dorfman®t  Howell(1988)]
Mg F 6wde WYt Likerr 58 A=
=43 18A ¥t s=vl$ IHhE FA
A e £l e dde ¥l
Jde A% Bojre ¢ Hn 5ol 3
2 AFAA ] Cronbach's a= 8480 TH

A

B AT AE vlgeld AxAAET
Abgo] Uk T MR WEhs o
& BANSE AL

ofl ok

1x

HIEH
od

A

# AT SPSS 29.0 EZEIIFI SPSS
PROCESS Macro 4.2(Coutts & Hayes, 2023)% Ab
$3le it 2 9Adsel 1
EAAE Bels T A7o] A8H Wele] 1
ol tigk AE=E ASsr] 6l
as AHREYTE A
olR7] 93 Pearson BT
TAE AAsth M ASs flsiMe
SAZ A8 A
g4 AzAYFe #AE AFsh] 98 A
Bl A4 A

Cronbach’s

Model 4¥1& ©]g3te] 7| &= é%ff}oiﬂk
A dAE Yt wEe
wANA AHA YT Z@_EM% Az
7] $13) PROCESS MACRO2] Model 1 ©
st 2HaRE AFEAS vt

5 A4k o
AAztel A #AH WEFF wfst Hl&EF
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k(r

R

r=43, p<.001), Hl-&EA

AE(r=.35, p<.o01), HVFALA

9, p<.onet gt A

Z2)

]

=
fhd

[e]]

A7
ol g3te] 24

=
=

A 3= 2ol A
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o i) Et
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S

No

!

= 7

1 A

9]
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9

[e]

-+

29, p<.001)3}

‘o]:(f

kex
Hr=44, p<.0D)¥} 2]

<]

.

ke

< Btk

=

o1, BEALA
=i |

st 7]

0

HE7]| 9

i

=

=

Ztel BA

il

HEE, J== 131 Abole] ghe Holil,

st

9

i AAd 24e AA
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ok

=

29k2 Atololl e Bl AGA 7HE ol

p

L

juy
a

)

43"

A
jant

sl
%

el

o

sk

.37

35"

o

o

I
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The effect of Felt accountability on Work-related rumination
and Unethical pro-organizational behavior:

Moderated Mediation by Power Distance Orientation

Se Ung Hwang Eun Kyoung Chung

Department of Psychology, Kangwon National University

While employee accountability is increasingly emphasized as a core organizational value, empirical
investigation into this construct remains limited. Addressing this gap, the present study aimed to
examine the effect of felt accountability on unethical pro-organizational behavior (UPB) and to
integratively explore the mediating role of work-related rumination and the moderating effect of power
distance orientation in this relationship. To this end, survey data were collected from 300 Korean
employees. Results from the PROCESS macro analysis showed that the relationship between felt
accountability and UPB was partially mediated by work-related rumination. Furthermore, power distance
orientation moderated the relationship between work-related rumination and UPB, and the conditional
indirect effect was statistically significant at medium and high levels of power distance orientation. This
study empirically demonstrates that a seemingly positive factor?accountability?can be transferred into
dysfunctional behavior under certain conditions. These findings raise awareness of possible unethical side
effects when fostering accountability and imply that, especially in high power distance cultures, managing
work-related rumination and improving organizational culture may help prevent unethical behavior.

Finally, the study’s limitations and directions for future research are discussed.

Key words : felt acooutability, work-related rumination, unethical pro-organizational behabior, power distance

orientation, moderated mediating effect
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